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About ECO Canada
Our programs support the growth of the environmental workforce.
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§ Labour Market Information
§ For over two decades, we have worked with policy makers, industry leaders, employers, and professionals 

to study the Canadian environmental labour market. 

§ Our data provides information on labour market trends, insights on green careers - from top jobs to skills 
gaps to high-growth sectors.

§ National Occupational Standards
§ ECO Canada has done extensive research to formulate standards for occupations in the environmental 

sector through competencies that represent knowledge, skills and attributes.

§ Certification of Environment Professionals
§ EP Certification consists of a community of over 3,000 environmental professionals

§ Training & Accreditation
§ ECO Canada has accredited over 20 university and college environmental programs.

§ Training programs include technical and soft skill training through workshops, webinars, online courses 

§ ECO Job Board
§ Premier niche job board specializing in mid – senior level Canadian environmental positions

§ Internships
§ Environment and Climate Change Canada funds a wage-subsidy internship program in Science, 

Technology, Engineering and Mathematics (STEM) through ECO Canada.



About the Sector
Since 2003, Canada’s professional environmental workforce has 
consistently outpaced the growth of Canada’s total workforce.
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§ Over 1.7 million environmental employees in Canada, 
representing 10% of total workforce

§ 90.4% work in the private sector. Relatively young: 67% 
are between the ages of 34 and 54

§ Well-educated and experienced
§ Over 36% hold at least a Bachelor’s degree
§ 41% have 8 or more years of experience

Source: ECO Canada’s 2013 Profile of Canadian Environmental 
Employment



A Sector of Growth
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Where are the jobs?
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Total Environmental Employment In Sector Workers

Natural and applied sciences and related occupations 29.0% 

Management occupations 20.0%

Business, finance and administration occupations 11.4%

Trades, transport and equipment operators and related occupations 11.3%

Occupations in education, law and social, community and government services 9.2% 

Sales and service occupations 6.2% 

Natural resources, agriculture and related production occupations 6.1%

Occupations in manufacturing and utilities 5.2% 

Health occupations 1.2%

Occupations in art, culture, recreation and sport 0.5%



Who’s hiring?
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ENVIRONMENTAL SUB-SECTORS
PERCENTAGE OF EMPLOYERS 

PLANNING
TO HIRE IN THE NEXT TWO YEARS

Planning to hire in at least one environmental sub-sector 74.5%

Waste Management 29.6%

Environmental Health and Safety 25.9%

Water Quality 24.5%

Site Assessment and Reclamation 22.3%

Sustainability 20.4%

Communication and Public Awareness 17.1%

Environmental Education and Training 16.0%

Energy 14.0%

Air Quality 13.2%

Natural Resource Management 12.4%

Fisheries and Wildlife 11.7%

Research and Development 8.8%

Policy and Legislation 7.7%

Other Activities 6.1%



What are employers looking for?
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• Corporate environmental program planning 

• Environmental business & technology development
• Natural resources planning & management

• Environmental health & safety
• Regulatory & enforcement
• Environmental education & training

• Site assessment (RRR)
• Water quality management

• Written and verbal communications skills

• Critical thinking
• Customer service skills

• Business savvy
• Ability to innovate
• Resourcefulness

• Research/tech savvy
• Leadership skills

Technical competencies Business competencies

• “Can Do” attitude

• Goal-oriented

• Self-confident

• Independent worker

• Committed

• Autonomous

• Personable 

• Self-Disciplined

Attributes



Opportunity for CCUEN and its members
Understanding labour market trends to maintain relevance of programs 
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• CCUEN requests for particular research initiatives that would benefit the post-secondary 
community

• Participation in ECO’s on-line Research Community

• Contribute to ECO’s upcoming analysis on the definition of environmental employment

• Promote your program and share your experience utilizing ECO’s LMI to enhance and 
development programs that reflect industry demand



Environmental Professional (EP) Certification
EP Certification is the national standard of excellence and formal recognition 
for environmental work.
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§ A community of over 3,000 certified members, professionals across Canada

§ EPs are a diverse group of professionals that meet the National Standard of education, work 
experience, and validated environmental skills and knowledge according to the National 
Occupational Standards (NOS) for Environmental Employment. 

§ Experienced. Minimum of 5 years of environmental work experience in Canada.
§ Educated. Must have a university degree or college diploma.

§ Ethical. Required to uphold the EP Code of Ethics.

§ Knowledgeable. Document their technical knowledge using the National Occupational Standards (NOS).

• EPs demonstrate professional integrity by abiding by the code of ethics and their dedication to 
remain on top of current practices.

Environmental Commitment. 
Professional Credibility.



EP Membership Profile
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Enhancing the EP designation
Making the EP designation more valuable and relevant
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ECO Canada has taken several steps to inform how we can make the EP designation more valuable 
and relevant including:

§ Engaged with both market and regulatory researchers to determine best practices and trends.

§ Formed an EP Advisory Committee to provide input on how to increase EP credibility and value.

§ Conducted an online survey for current members, past members and other professionals to 
provide feedback on what matters most for the designation.



Enhancing the EP designation: What the research has told us
Making the EP designation more valuable and relevant
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§ Ethics are important. EP certification must demonstrate integrity and credibility to set a strong 
ethical standard for the sector.

§ A more rigorous certification process, with examinations and training on a clearly-defined body 
of knowledge is required to demonstrate a common understanding of an EPs. 

§ The requirement for five years’ experience is the right career milestone to distinguish a 
professional-in-training from one who has the experience to be fully certified. 

§ Continuation of requirements for ongoing training and skills upgrading is required to represent 
relevancy of certification.

§ Continued value of the EP Community, with more opportunities to share insights and connection 
with other professionals.



Enhancing the EP designation: Next Steps
Making the EP designation more valuable and relevant
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• Engaging industry professionals to form an Advisory Committee to provide guidance and input 
throughout the process

• Defining and building a Body of Knowledge (BOK) for Environmental Professionals

• Increasing the emphasis on Ethics and integrating within the BOK

• Increasing rigour throughout the application process including developing an exam for the BOK 
and ethics, reviewing education requirements and a more rigorous reference check



ECO student and young professional membership
Charting the environmental career path for youth
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• Research also suggested a strong demand for a membership model that helps guide students and 
young professionals as they transition from education to employment

• Membership to potentially include:
• access to networking events and webinars,
• job board and internship services,
• volunteer and summer/co-op employment opportunities,
• career resources, and,
• discounts on training and related services

• Free membership proposed for students looking to pursue on environmental career



Opportunity for CCUEN and its members
Enhancing industry recognition for your graduates
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• Participation on ECO Canada’s Advisory Committee to provide guidance and input throughout the 
process

• Helping to define the Body of Knowledge (BOK) for Environmental Professionals – a half-dozen 
key informants are required

• Guidance on defining the academic qualifications of EP applicants

• Utilize EP community to populate industry advisory board and stay connected to regional issues

• Nominate students to participate in our student membership model development

• Request ECO presentations and events for your students and faculty (live or via webinar)

• Understanding the risk associated with provincial Qualified Professionals regulations



Training & Accreditation
Linking skills development to career opportunities and advancement
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• ECO Academy offers self-directed, on-line learning for professionals related to business skills 
development (Environmental Project Management and Environmental Law are the most popular 
courses)

• ECO’s BEAHR program includes almost 50 licensed trainers (including a number of post-
secondary institutions) who deliver community-based training on topics that include environmental 
monitoring, land-use planning and contaminated sites among others

• ECO’s partnership with Royal Roads University includes the MEP (Masters in Environmental 
Practice) and BEP (Bachelors in Environmental Practice) with student intake over 150 students per 
year

• ECO’s EP Licensed Trainer model includes a dozen qualified instructors who can deliver 
workshops ranging from ISO 14001 to Sustainability Reporting

• ECO’s accreditation initiative continues to grow with over 20 programs now accredited and more 
site visits scheduled for later this year 



Opportunity for CCUEN and its members
Leverage ECO’s training initiatives to expand your institution’s reach
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• Utilizing ECO Academy courses to supplement technical training

• Apply to become a BEAHR Licensed Trainer

• Partner with ECO Canada to promote your programs to potential students

• Utilize ECO’s community of EPs to identify potential sessional instructors or continuing education 
course providers

• Volunteer as a site visit evaluator for ECO’s accreditation process

• Consider ECO’s accreditation process to enhance the recognition of your programs



Thank you

Questions?
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